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§700.517

§700.517 Affiliations and financial in-
terests.

(a) Commission personnel shall not
engage in any personal, business, or
professional activity, or receive or re-
tain any direct or indirect financial in-
terest, which places them in a position
of conflict or apparent conflict between
their private interests and the public
interests of the United States as re-
lated to the duties of their Commission
positions.

(b) Employees are prohibited from
accepting money, goods or services
other than official compensation for
any act performed by the employee as
part of his or her official duties.

(c) Commission personnel shall not
use, directly or indirectly, inside infor-
mation for private gain for themselves,
family members, or others if that in-
formation is not generally available to
the public and was obtained as a result
of Commission employment.

(d) Commission personnel are prohib-
ited from using their official positions
to induce, coerce, or in any manner in-
fluence any person, including subordi-
nates, to provide any improper benefit,
financial or otherwise, to themselves
or others.

(e) Employees may not have any per-
sonal interest in transactions which
are directed, regulated, or effected by
the Commission pursuant to the au-
thorities vested in the agency by Pub.
L. 93-5631 and Pub. L. 96-395. Specifi-
cally:

(1) No Commission employee shall
have a personal interest in a contract,
subcontract, memorandum of under-
standing or agreement, or other ar-
rangement resulting in payment for
the delivery of goods, services, or sup-
plies to the Commission, to the Navajo
or Hopi tribal governments, or to indi-
vidual relocatees or groups of
relocatees.

(2) No Commission employee shall
have or seek an interest in real or per-
sonal property acquired for transfer to
the Navajo or Hopi Tribes.

(3) No Commission employee shall
have or seek an interest in any activity
supported financially by the Commis-
sion through the award of Discre-
tionary Funds.

(4) During the process of acquiring
replacement housing for relocatees no
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employee may have a personal interest
in the activities of a contractor, real-
tor, or other business entity selected
by the relocatee to furnish replacement
housing; nor may the employee influ-
ence the relocatee to select any real-
tor, contractor or other business entity
with which the employee has personal
or business affiliations.

(5) Nothing in this section shall re-
strict a relocatee’s right to exercise
free and independent judgment in se-
lecting a realtor, contractor, or other
vendor or service provider; regardless
of any personal or business relation-
ship of that entity to a Commission
employee, provided the employee has
not influenced the choice of the
relocatee in any manner.

(6) Nothing in this section shall re-
strict a Commission employee who is
eligible for relocation benefits from ap-
plying for and obtaining such benefits
according to published criteria; nor to
prevent the Commission from employ-
ing a member of the Hopi or Navajo
Tribe who has been, or is in the proc-
ess, of being relocated pursuant to the
law.

(7) Commission employees shall dis-
qualify themselves from investigating
and preparing recommendations re-
garding eligibility determination for
applicants to whom they are closely re-
lated by blood or marriage.

§700.519 Gifts, entertainment and fa-
vors.

(a) Acceptance of gratuities, includ-
ing gifts, entertainment and favors, (no
matter how innocently tendered or re-
ceived) from those who have or seek
business dealings with the Commission,
is prohibited as it may be a source of
embarrassment to the recipient, and
may impair public confidence in the in-
tegrity of the conduct of the Govern-
ment’s business. It is emphasized that
prohibited conflicts and apparent
conficts of interest can sometimes
arise even from relationships and
transactions that the persons con-
cerned perceive as inconsequential.

(b) Except as provided in paragraphs
(c) and (d) of this section, Commission
personnel and their spouses, minor
children and members of their house-
holds shall not solicit nor accept, ei-
ther directly or indirectly, any gift,

270



The Office of Navajo and Hopi Indian Relocation

gratuity, favor, entertainment loan or
any other thing of monetary value
from any person who:

(1) Has, or is seeking to obtain, con-
tractual or other business or financial
relations with the Commission,

(2) Conducts operations or activities
that are regulated by the Commission
or significantly affected by Commis-
sion decisions, or

(3) Has interests that may be sub-
stantially affected by the performance
or non-performance of the employee’s
official duty.

(c) Employees are specifically prohib-
ited from accepting gifts or favors from
vendors, contractors, builders, realtors,
tribal officials or other individuals
with whom Commission employees do
business. This prohibition extends to
the acceptance of meals and refresh-
ments offered by individuals con-
ducting or seeking business with the
Commission whether during duty or
non-duty hours.

(d) The following circumstances are
excepted from the prohibitions listed
above:

(1) An employee may accept unsolic-
ited advertising or promotional mate-
rial with the name of the company im-
printed, such as pencils, calendars and
similar items of nominal intrinsic
value.

(2) An employee may accept trans-
portation and meals provided by a con-
tractor in connection with official
business when arrangements for Gov-
ernment or commercial transportation
or meals are clearly impracticable and
the supervisor has granted prior ap-
proval.

(3) An employee may accept an invi-
tation extended by a relocatee to at-
tend a housewarming, potluck, accept
a meal and refreshments while trav-
eling on the reservation, or similar so-
cial activity when circumstances would
make it rude for the employee to
refuse.

(4) Other circumstances may arise in
which it would be to the Commission’s
advantage for an employee to partici-
pate in activities ordinarily prohibited.
In such cases, the employee shall con-
sult with his or her supervisor about
the course of action to be followed. If
prior consultation is not possible, the
employee shall exercise prudent judge-
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ment and promptly inform the super-
visor of the activity.

§700.521 Outside work and interests.

Commission employees may engage
in outside work or other activity which
does not create a conflict between the
employee’s private interests and offi-
cial duties nor prevent employees from
devoting their talents and energies to
the Commission. An employee’s outside
work shall not reflect discredit upon
the Commission.

(a) Employees engaged in or consid-
ering outside employment shall inform
their supervisor of the work, and sup-
ply such additional details as may be
required to determine whether the em-
ployment is compatible with the full
and proper discharge of the employee’s
official duties.

(b) Similarly, employees shall inform
the supervisor and request approval of
other types of outside activities which
may present an actual or apparent con-
flict of interest between the employees’
official duties and their private lives.
The supervisor shall determine if the
outside employment or activity is pro-
hibited by these regulations, and so in-
form the employee. The Designated
Agency Ethics Official is available to
assist supervisors in making such de-
terminations.

(c) Guidelines and limitations. Outside
employment or other outside activity
is incompatible with the full and prop-
er discharge of an employee’s duties
and responsibilities and hence is pro-
hibited if:

(1) It would involve the violation of a
Federal or State statute, a local ordi-
nance, Executive Order, or regulation
to which the employee is subject.

(2) It would be of such extent or na-
ture as to interfere with the efficient
performance of the employee’s Govern-
ment duties, or impair the employee’s
mental or physical capacity to perform
them in an acceptable manner.

(3) It would tend to influence the ex-
ercise or impartial judgement on any
matters coming before the employee in
the course of his or her duties;

(4) It would involve work for contrac-
tors, subcontractors, realtors, tribal of-
fices, clients or other entities and indi-
viduals which have business with or re-
ceive services from the Commission or
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